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RAMAPO, WESTCHESTER COUNTY TOP STATEWIDE PAY LIST 

 
The Empire Center for Public Policy today released the 2014 edition of “What They 
Make,” an overview of local government payrolls (outside New York City) for the period 
of April 1, 2013 to March 31, 2014. 
 
The Center’s analysis of the Mid-Hudson Region (Dutchess, Orange, Putnam, Rockland, 
Sullivan, Ulster and Westchester counties) revealed that Westchester County general 
(non-police) employees were the highest-paid county employees in the state, averaging 
$76,652. Westchester county police were paid an average of $184,865, making them the 
highest-paid employees in the region and the highest-paid county police in the state. The 
data also show that Ramapo was the highest-paying town for both general employees 
and police in the entire state; their average pay was $72,264 and $164,847, respectively. 
 
The following table shows the five highest-paying employers in the Mid-Hudson Region 
for general employees and police or firefighters: 
 

General Employees Police or Firefighters 
Employer # Avg. Employer # Avg. 

Harrison (village) 32 $77,702 Westchester (county) 269 $184,865 
Westchester (county) 4,963 $76,652 Ramapo (town) 107 $164,847 
Kiryas Joel (village) 23 $72,916 Clarkstown (town) 169 $158,681 
Ramapo (town) 263 $72,264 Piermont (village) 8 $153,744 
Clarkstown (town) 387 $70,905 Suffern (village) 24 $143,537 

 
The amounts listed in the report do not include fringe benefits such as health insurance 
or pension contributions, which can add more than 35 percent to the cost for taxpayers. 
 
“Police and firefighter pay has increased at three times the rate of other public-sector 
pay,” said Executive Director Tim Hoefer.  “This is the result of antiquated policies and 
laws that discourage fair negotiations between public employers and unions and 
necessitate further tax increases on already-burdened homeowners and businesses.”  
 
“The Empire Center produces this report because it is committed to protecting the right 
of taxpayers to know how their money is being spent,” said Hoefer. “Employee 
compensation is the single largest component of most municipal budgets. Pairing this 
pay data with the localized spending data in SeeThroughNY’s Benchmarking NY tool, 
taxpayers can get a real sense of how their local governments are spending their tax 
dollars.” 
 
The Empire Center is an independent, non-partisan, 501(c)3 think tank based in Albany. 
Each year, the Empire Center obtains and processes payroll information from public 
employers across the state. To read the full report, visit 
empirecenter.org/publications/wtm14. The Benchmarking New York tool, as well as 
individual payroll records, are posted at the Empire Center’s transparency website 
SeeThroughNY.net. 



 
 

Top 10 Municipal Employee Pay in the Mid-Hudson Region 
April 1, 2013 to March 31, 2014 

 

Employee Employer Pay 

Wayne Mullaney Westchester County $319,628 

Matthew J. Notaro Westchester County $294,126 

Anthony C. Rao Westchester County $292,980 

James M. Luciano Westchester County $285,705 

Peter F. Brower Ramapo Police Dept. $284,411 

Jeffrey V. Hunt Westchester County $271,268 

Robert G. Mahon Clarkstown Police Dept. $266,241 

Christopher M. Calabrese Westchester County $265,972 

Kenneth J. Cody Westchester County $265,754 

John A. Connolly Westchester County $265,665 

 
Source: SeeThroughNY.net 

 


